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A. Background of Employer Tax Obligation

Background of Employer Tax Obligation

In Malaysia, employers play a central role in the country’s income tax administration system under 

the Income Tax Act 1967. The tax framework operates on a self-assessment system, where 

employees are responsible for declaring their income, but employers are legally required to facilitate 

tax compliance through structured reporting and withholding mechanisms. This includes registering 

for an employer tax reference number, deducting Monthly Tax Deductions (MTD/PCB) from 

employees’ remuneration, and remitting those amounts to the Inland Revenue Board of Malaysia 

(IRBM or LHDN) within the prescribed deadlines. Employers act as withholding agents of the 

government, ensuring tax is collected progressively throughout the year rather than in a lump sum at 

year end.

Beyond monthly deductions, employers are also responsible for annual reporting and compliance 

documentation. This includes submitting Form E and C.P.8D, issuing EA/EC forms to employees, 

reporting new hires and cessations (such as CP22, CP22A, CP21), and retaining payroll records for 

at least seven years. In cases of employee resignation, death, or departure from Malaysia for more 

than three months, employers must apply for tax clearance and withhold payments where required. 

Failure to comply with these obligations may result in penalties, fines, or legal action, making 

employer tax compliance not merely an administrative task, but a statutory responsibility with 

significant legal implications.

Forms Deadline

Form CP8A / EA

Statement of Remuneration from 

Employment

28 February 2026

Form CP8D

Return of Remuneration from Employment, 

Claim for Deduction and Particulars of Tax 

Deduction

31 March 2026

(e-filing : 30 April 2026)

Form E

Return Form of Employment

31 March 2026

(e-filing : 30 April 2026)

Form CP22

Notification of new employee
Within 30 days after commencement of employment

Form CP22A

Notification of Cessation of Employment or 

Cessation by Reason of Death for an 

Employee in Private Sector

Not less than 30 days before cessation of 

employment; or

Not more than 30 days after being informed of death

Form CP21

Notification of Employee Leaving Malaysia 

for more than 3 months

Not less than 30 days before expected date of 

departure



B. Statutory Forms

1. Form CP8A / EA
Statement of Remuneration from Employment

83(1A) For the purpose of subsection (1), every employer shall, for each year, prepare and render to 

his employee a statement of remuneration of that employee on or before the last day of February in 

the year immediately following the first-mentioned year containing the following information:-

a) the relevant particulars of the employee;

b) the full amount of the gross income falling within section 13 paid, payable or provided by or on 

behalf of the employer to that employee in respect of the employment;

c) pension, annuity or periodical payment falling under paragraph (4)(e);

d) total deductions under the Income Tax (Deduction From Remuneration) Rules 1994 paid to the 

Director General in the first-mentioned year;

e) the compulsory contributions made by the employees to the Pension Fund or Employees’ 

Provident Fund, or any approved fund pursuant to section 150;

f) details relating to the payment of arrears and others for the years prior to the first-mentioned 

year;

g) tax exempt allowances, perquisites, gifts and benefits for the first-mentioned year; and

h) such other particulars as may be required by the Director General.

Types of Remuneration

Under subsection 13(1) of ITA 1967, the gross income from employment includes:-

a) Paragraph 13(1)(a): Wages, salary, overtime pay / allowance, remuneration, leave pay, fee, 

commission, bonus, gratuity, tip, perquisite, tax allowance / tax borne by the employer, award, 

reward or allowance (whether in money or otherwise). For the purpose of Form EA, subsistence 

allowances which are exclusively reimbursements for expenditure incurred by the employee in 

the course of performing his duties are excluded.

b) Paragraph 13(1)(b) : Benefits in kind are benefits / amenities not convertible into money. These 

benefits are provided by / on behalf of the employer for the personal enjoyment by the 

employee, wife, family, servants, dependents or guests of that employee.

c) Paragraph 13(1)(c) : An amount in respect of the use or enjoyment by the employee of living 

accommodation in Malaysia provided by or on behalf of the employer rent free or otherwise.

d) Paragraph 13(1)(d) : Any amount received by the employee from an unapproved pension or 

provident fund, scheme or society (employer’s portion only) as would not have been so received 

if his employer had not made contributions in respect of the employee to the fund, scheme or 

society or its trustees.

e) Paragraph 13(1)(e) : Any amount received by the employee by way of compensation for loss of 

the employment, whether before or after his employment ceases.



B. Statutory Forms

No Subject Exemption Limit 
(per year)

1 Petrol allowance, travelling allowance or toll payment or any of its combination 
for official duties. 

RM6,000

2 Care allowance for child, parents, adoptive parents, or grandparents RM3,000

3 Gift of fixed line telephone, mobile phone, pager or Personal Digital Assistant 
(PDA) including the cost of registration and installation registered in the name of 

the employer / employee.

Limited to only 
one unit for each 

asset

4 Monthly bills for fixed line telephone, mobile phone, pager, PDA or subscription 
of broadband including the cost of registration and installation registered in the 

name of the employer / employee.

Note: Where an employee receives a fixed allowance for telephone, the full 

amount of the telephone allowance is taxable.

Limited to only 
one line for each 

category of assets

5 The amount received by employees for the purpose on obtaining a smartphone 
or tablet or personal computer. 

RM5,000

6 Perquisite (whether in money or otherwise) provided to the employee pursuant to 
his employment in respect of (i) past achievement award; (ii) service excellence 

award, innovation award or productivity award; and (iii) long service award 

(provided that the employee has exercised an employment for more than 10 
years with the same employer).

RM2,000

7 Parking rate and parking allowance include the parking rate paid by the employer 
directly to the parking operator.

Restricted to the
actual amount

expended

8 Meal allowance received on a regular basis and given at the same rate to all 
employees. Meal allowance provided for purposes such as overtime or outstation 

/ overseas trips and other similar purposes in exercising an employment are only 

exempted if given based on the rate fixed in the internal circular or written 
instruction of the employer.

9 Subsidised interest for housing, education or car loan is fully exempted from tax if the total amount of 
loan taken in aggregate does not exceed RM300,000. If the total amount of loan exceeds RM300,000, 

the amount of subsidized interest to be exempted from tax is limited.

Tax-Exempt Allowances

The above exemptions are not applicable to an employee having control over his employer, for example: 

a) for a company, the power of the employee to control is through the holding of shares or the possession of voting power in or in 

relation to that or any other company, or by virtue of powers conferred by the articles of association or other document regu lating 

that or any other company,  that the affairs of the first mentioned company are conducted in accordance with the wish of the 

employee;

b) for a partnership, the employee is a partner of the employer; or

c) for a sole proprietor, the employee and the employer is the same person.



A close-up of a document

AI-generated content may be incorrect.

https://ancgroup.biz/wp-content/uploads/2026/02/9.-EA-2023-BM.pdf


B. Statutory Forms

2. Form TP1

The TP1 form is a claim form for individual tax deductions and rebates for the purpose of MTD / PCB 

submitted to the employer if the employee wishes to claim deductions and rebates for the relevant 

month.

Submission of the TP1 form is allowed more than once in the current year. A copy of the TP1 form 

(without receipts and supporting documents) must be submitted to the employer. The employer is 

required to retain the TP1 form for a period of 7 years from the date of the claim. Employees must 

keep all receipts and documents related to the deductions for a period of 7 years from the year the 

claim is made.

A black and white document with white text

AI-generated content may be incorrect.

https://ancgroup.biz/wp-content/uploads/2026/02/6.-TP1-2023.pdf


B. Statutory Forms

3. Form TP3

TP3 is a form containing information related to employment with previous employers within the 

current year for the purpose of Monthly Tax Deduction (MTD).

Employers are required to ensure that new employees complete Form TP3 in order to obtain 

information on employment details and accumulated deductions from previous employers. The 

signed TP3 form must be kept by the employer and submitted to the Inland Revenue Board of 

Malaysia (LHDN) upon request during an MTD audit.

A black and white document with black text

AI-generated content may be incorrect.

https://ancgroup.biz/wp-content/uploads/2026/02/7.-TP3-2023.pdf


B. Statutory Forms

4. Form CP8D 
Return of Remuneration from Employment, Claim for Deduction and Particulars of Tax 

Deduction

Employers are required to complete this statement on all their respective employees for the year 

2025. Form CP8D information must contain all particulars of:-

a) employees (including full time / part time / contract employees and interns); and 

b) individuals who are responsible or engaged in the management of the organization (including 

company directors, co-operative society’s board members, association's controlling members 

and partners of limited liability partnership and manager / principal officer / resident director / 

partner / general partner / designated partner / officer of the Labuan entity).

Dormant companies, limited liability partnerships, trust bodies, co-operative societies and Labuan 

entities are mandatory to furnish Form e-E and Form CP8D.

https://ancgroup.biz/wp-content/uploads/2026/02/12.-2025-Sample-Form-E.pdf


B. Statutory Forms

5. Form E
Return Form of Employer

83(1) Every employer shall, for each year, furnish to the Director General a return in the prescribed 

form not later than 31 March in the year immediately following the first-mentioned year containing:-

a) the number of employees employed in the first-mentioned year;

b) the number of employees subject to deductions under the PCB Rules for the first-mentioned 

year;

c) the number of new employees employed in the first-mentioned year;

d) the number of employees who have resigned in the first-mentioned year;

e) the number of employees who have resigned and left Malaysia in the first-mentioned year; and

f) such other particulars as may be required by the Director General.

A close-up of a form

AI-generated content may be incorrect.

https://ancgroup.biz/wp-content/uploads/2026/02/12.-2025-Sample-Form-E.pdf


B. Statutory Forms

6. Form CP22
Notification Form by Employer for New Employee

83(2) Where an employer commences to employ an individual who is or is likely to be chargeable to 

tax in respect of income in respect of gains or profits from the employment, the employer shall give 

notice in the prescribed form to the Director General not later than thirty days after the 

commencement of the employment.

https://ancgroup.biz/wp-content/uploads/2026/02/2.-CP22-2021.pdf


B. Statutory Forms

7. Form CP22A
Notification of Cessation of Employment or Cessation by Reason of Death for an Employee in 

Private Sector

83(3) Where an employer is about to cease to employ an individual who is or is likely to be 

chargeable to tax in respect of income in respect of gains or profits from the employment or where 

an individual under his employment dies, the employer shall:-

a) not less than thirty days before the cessation of the employment; or 

b) in respect of cessation by reason of death not more than thirty days after being informed of the 

death of the individual. 

give notice in the prescribed form to the Director General of the cessation of the employment:-

Provided that, where he is satisfied that it is reasonable to do so in the circumstances, the Director 

General may accept for the purposes of this subsection a notice in the prescribed form given less 

than the statutory deadline.

An employer shall not be required to give the notice in the prescribed form to the Director General 

under this subsection in respect of an individual:- 

a) where the income from the employment of that individual is subject to deduction under MTD / 

PCB rules; or

b) where the total monthly remuneration from the employment of that individual is below the 

minimum amount of income that is subject to deduction under any rules made pursuant to MTD / 

PCB rules.

A black and white form with white text

AI-generated content may be incorrect.

https://ancgroup.biz/wp-content/uploads/2026/02/3.-CP22A-2023.pdf


B. Statutory Forms

8. Form CP21
Notification of Employee Leaving Malaysia for more than 3 months

Where an individual chargeable to tax in respect of income in respect of gains or profits from an 

employment is to the knowledge of his employer about to leave or intending to leave Malaysia for a 

period exceeding three months, the employer shall not less than thirty days before the expected date 

of departure give notice in the prescribed form to the Director General:

Provided that:-

(a) where he is satisfied that it is reasonable to do so in the circumstances, the Director General 

may accept for the purposes of this subsection a notice in the prescribed form given less than 

thirty days before the departure or a notice in the prescribed form given on or after the departure; 

and

(b) where he is satisfied that an individual is required to leave Malaysia at frequent intervals in the 

course of his employment, the Director General may waive the application of this subsection as 

regards that individual.

https://ancgroup.biz/wp-content/uploads/2026/02/5.-CP21-2023.pdf
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